
 
 
 
 
 

 
 

April 17, 2020 
 
 
 
 

MEMORANDUM 

To:  Assistant to the President for Domestic Policy 

cc:  DOJ Federal Coordination and Compliance Section (EO.l2250@c1t.usdoj.gov) 

From:  Andrew R. Wheeler 
  Administrator 
 
Date:  April 16, 2020 
 
Re:  Executive Order on Combating Anti-Semitism (EO 13899) 

 
We are submitting this report on behalf of the Environmental Protection Agency (EPA) to the 
President of the United States, through the Assistant to the President for Domestic Policy, 
pursuant to the Executive Order on Combating Anti-Semitism (EO 13899).  As required by EO 
13899, within 120 days of the date of the EO (December 11, 2019), the head of each agency 
charged with enforcing Title VI, which includes EPA, shall submit a report to the President, 
through the Assistant to the President for Domestic Policy, identifying additional 
nondiscrimination authorities within EPA’s enforcement authority to address anti-Semitism, 
including all statutes that bar discrimination based on religion, regardless of whether these 
statutes also include provisions regarding federal financial assistance.   In preparing this report, 
we have coordinated with EPA’s Faith and Opportunity Initiatives liaisons.     
 
EPA, through its External Civil Rights Compliance Office 
(ECRCO)(https://www.epa.gov/ogc/external-civil-rights-compliance-office-title-vi), is 
responsible for enforcing several federal civil rights laws that together prohibit discrimination on 
the bases of race, color, national origin (including limited English proficiency), disability, sex, 
age and retaliation in programs or activities that apply for or receive financial assistance from 
EPA.  
  
While discrimination related to anti-Semitism may give rise to a violation under Title VI of the 
Civil Rights Act of 1964 when the discrimination is based on an individual's race, color, or 
national origin, none of the nondiscrimination authorities enforced by ECRCO relative to 
recipients of financial assistance from EPA specifically cover discrimination on the basis of 
religion or anti-Semitism.  In addition, EPA did not identify any other agency enforcement 
authorities that explicitly or implicitly address external discrimination on the basis of religion or 
anti-Semitism.   
 



As Executive Order 13899 is directed primarily to federal agencies’ external civil rights 
enforcement, EPA has focused its response on its external nondiscrimination authorities.  Please 
note, however, that with respect to federal employment, EPA also enforces Title VII of the Civil 
Rights Act of 1964, which, among other things, prohibits discrimination against EPA employees 
and applicants for EPA employment on the basis of religion.    
 
If you have any questions, please contact Matt Leopold, General Counsel, at 
Leopold.Matt@epa.gov. 
 
      Sincerely, 
 
 
 
       

Andrew R. Wheeler 
 


